CONTROLLER
Company: Perkins Cinders, Inc.
Department: Accounting / Finance
Reports To: Ownership / Executive Management
Employment Type: Full-Time, Exempt
Position Summary
Perkins Cinders, Inc. is seeking an experienced Controller to oversee the company’s accounting and financial operations. This position is responsible for maintaining accurate financial records, overseeing accounting processes, preparing financial reports, monitoring job costs, material costs and company expenses, and providing management with reliable financial information to support business decisions.
The ideal candidate will have strong accounting knowledge, excellent attention to detail, and experience working in a construction, heavy civil, aggregates, mining, trucking, or similar operational environment.
The Controller will work closely with ownership, management, Human Resources, payroll, and operations to ensure financial information is accurate, timely, and properly maintained.
Essential Duties and Responsibilities
Accounting & Financial Management
· Oversee the company’s day-to-day accounting operations.
· Maintain accurate and complete financial records.
· Manage and review the general ledger.
· Oversee accounts payable and accounts receivable processes.
· Oversee bank and credit card reconciliations.
· Oversee monthly, quarterly, and annual financial statements.
· Manage month-end and year-end closing processes.
· Review financial transactions for accuracy and proper classification.
· Maintain the company’s chart of accounts.
· Ensure appropriate documentation and internal accounting controls are maintained.
· Identify discrepancies and resolve accounting issues in a timely manner.
Financial Reporting & Analysis
· Prepare financial reports for ownership and management.
· Provide accurate financial information to assist management with business decisions.
· Monitor revenue, expenses, cash flow, and profitability.
· Analyze financial results and identify significant trends or variances.
· Assist management with budgeting, forecasting, and financial planning.
· Compare actual financial performance against budgets and projections.
· Provide financial analysis as requested by ownership or management.
Construction & Job Cost Accounting
· Monitor job costs and project financial performance.
· Review labor, equipment, materials, subcontractor, and other project-related costs.
· Ensure costs are properly assigned to jobs, departments, and cost codes.
· Work with operations and management to identify job cost discrepancies.
· Assist with evaluating project profitability and company operating costs.
· Support management with financial information used for estimating, bidding, and operational planning.
· Review equipment and operational costs when applicable.
Payroll & Employee-Related Accounting
· Coordinate with Human Resources and payroll personnel to ensure payroll-related financial information is properly recorded.
· Review payroll entries and labor allocations for accounting accuracy.
· Reconcile payroll liabilities and related general ledger accounts.
· Assist with accounting related to employee benefits, retirement contributions, workers' compensation, and other payroll-related expenses.
Tax, Audit & Compliance
· Coordinate with outside accountants, CPAs, auditors, insurance representatives, and other financial professionals as necessary.
· Prepare financial documentation and schedules for year-end accounting and tax preparation.
· Assist with audits and financial reviews.
· Maintain records necessary for tax filings and regulatory reporting.
· Help ensure compliance with applicable federal, state, and local accounting and financial requirements.
· Maintain organized financial records and supporting documentation.
Internal Controls
· Develop, maintain, and improve accounting procedures and internal controls.
· Review accounting processes for accuracy, efficiency, and appropriate segregation of duties.
· Help safeguard company assets through appropriate financial controls.
· Identify areas of financial risk and recommend improvements.
· Maintain confidentiality of company, employee, customer, and financial information.
Leadership & Collaboration
· Provide leadership and guidance to accounting personnel as assigned.
· Establish expectations and procedures within the accounting department.
· Work closely with ownership and department managers.
· Communicate financial information clearly to individuals who may not have an accounting background.
· Assist in improving accounting and administrative processes as the company grows.
· Perform other accounting and financial duties as assigned by management.
Qualifications
Required
· Strong knowledge of accounting principles and financial reporting.
· Experience with general ledger accounting, reconciliations, accounts payable, accounts receivable, and financial statements.
· Experience with month-end and year-end closing processes.
· Strong analytical and problem-solving skills.
· Excellent attention to detail and organizational skills.
· Ability to maintain strict confidentiality.
· Strong computer skills, including Microsoft Excel.
· Experience using accounting software.
· Ability to work independently while communicating effectively with management and other departments.
Preferred
· Bachelor’s degree in Accounting, Finance, Business Administration, or a related field.
· CPA or CMA designation is a plus but is not required unless otherwise determined by management.
· Previous experience as a Controller, Assistant Controller, Accounting Manager, Senior Accountant, or similar position.
· Experience in construction, heavy civil, aggregates, mining, trucking, equipment, or a related industry.
· Experience with construction/job cost accounting.
· Experience with QuickBooks or more advanced accounting software.
· Knowledge of equipment costing, labor costing, and project profitability.
Skills & Competencies
The successful candidate should demonstrate:
· Financial accuracy and attention to detail
· Strong accounting judgment
· Job cost and operational accounting knowledge
· Financial analysis
· Budgeting and forecasting
· Problem-solving abilities
· Organization and time management
· Professional communication
· Leadership and accountability
· Confidentiality and discretion
· Ability to meet deadlines
· Ability to manage multiple priorities
Physical & Work Requirements
· Primarily office-based position.
· Ability to sit and work at a computer for extended periods.
· Ability to communicate effectively with employees, supervisors, management, vendors, and outside professionals.
· Occasional travel to company locations may be required.
Disclaimer
This job description is intended to describe the general nature and level of work performed by individuals assigned to this position. It is not intended to be an exhaustive list of all duties, responsibilities, or qualifications. Duties and responsibilities may be modified based on the needs of the company.

